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“Healthimpact is increasing
people’s access to nursing

o The Healthimpact Difference careers and improving the

education system to better
WORKFORCE STRATEGY prepare nurses for future chang-
es. The organization has taken a
leadership role in workforce
development through research,

Healthimpact is creating initiatives that encourage people

to become nurses; help nurses progress academically and

thrive; assist institutions and faculty in creating innovative

nursing programs that advance clinical practice; and analyze engaging policy makers, and

trends in workforce supply, demand, and needed skills. identifying innovative solutions
to California’s multifaceted

workforce challenges.”

« RN Role Transformation Tool

« Multidisciplinary Crosswalk Tool

- Newly Licensed RN Survey 9 BJ Bartleson, MS, RN, NEA-BC
VP, Nursing & Clinical

Services

California Hospital
Association

« Nursing Education Plan White Paper

Advancing Education

- Preparing Nurses

“When | sought to address import-
for the Future

ant statewide nursing issues, |
turned to Healthimpact be-
cause of its demonstrated
skills in effective leadership,
diplomacy and arbitration.

In a series of meetings located
throughout seven California
regions, Healthimpact assisted CONVENINGS
with bringing together nursing
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Transition to Practice
Residencies

Healthimpact is unique in its ability to provide a neutral
leaders and various stakeholders, environment, bring together nursing and healthcare leaders
many of whom had not worked and the public, and facilitate solutions to the issues
together before on statewide confronting the nursing profession, healthcare industry and
issues. With Healthimpact’s sup- communities.

port and guidance, we were able

to create a viable action plan
that addressed our most pressing ® Advanced Practice Registered Nursing Coalition

® Regional Nursing Summits

issues.” ® Centralized Clinical Placement System (CCPS)

® Clinical Education Capacity Issues and
Recommendations for Change

Joseph Morris, PhD, RN
Executive Officer
CA Board of Registered Nursing



Transforming RN Practice & Education
in Primary Care

The HealthImpact Difference

68
Nursin 199

el | RS FUTURE
OF NURSING

HealthImpact is recognized for its grasp of trends and its
2018-2019 insights into the complex issues that drive this unprecedented
Statewide %fé’lf;: time of transformation and innovation. Healthimpact not only

Survey sees the future of nursing, it’s also shaping the future by leading
the transformation of policies, nursing, and health care.

12
Practice
Leaders

® Dui . .
2019 Final Report Primary Care Nursing Project

Increasin 9 Key Change . .
Primary Care Recommendations ® Value of Nursing Project

Capacity

® Nurse Role Exploration Project: The ACA
and New Nursing Roles

“The healthcare system is changing

rapidly and nurses are playing an

increasingly important role in focus-

ing on the needs of patients and POLICY

communities. | value Healthimpact Healthimpact is a leader in setting health and nursing work-

for its insightful analyses of healthcare force policies through its subject matter expertise, research
and nursing trends and the exciting and publications, and testimony at state and national forums.

possibilities it presents for the future.”
® California Future Health Workforce Commission

Susan Hassmiller, PhD, RN, FAAN ® Nursing Education Plan White Paper
Senior Adviser for Nursing ® Nurses on Boards Coalition

Robert Wood Johnson R

Foundation

Leadership to Facilitate Solutions - _ _
“As a commissioner charged with addressing

challenges confronting nurses, | relied on Healthimpact’s expertise
in providing authoritative insights into the profession and generating
throught-provoking ideas that lead to solutions. Our commission
utilized Healthimpact’s distinct mix of expertise to create policies
that benefit the nursing workforce and healthcare leadership, as well

LAUNCH
Regional
2018 Nursing
Summits
7 CA
Regions 0e9)
and 595 =0

.Goals Attendees

* Priorities
» Strategy
+ Vision

as patient and community well-being.”

Statewide

Convenings 2019
for Action

Linda Burnes Bolton, DrPH, RN, FAAN
Commissioner, CA Future of Health Workforce Commission and
Sr VP / Chief Health Equity Officer, Cedars-Sinai

Implementing
Results
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Healthlmpact, a 501(c)(3) organization, is devoted to
improving the health of Californians by promoting a
dynamic, well-prepared nursing workforce. In 2001,
a group of nurse leaders across California saw the
need for comprehensive planning in the field of
nursing. They launched Healthimpact, formerly the
California Institute for Nursing and Healthcare
(CINHC), as a forum for cooperation and sharing best
practices across the state. As health care undergoes
major changes, nurses play an ever-increasing role in
providing care and keeping the public healthy.
Healthlmpact brings together leaders in nursing,
academia and policy to ensure that nursing stays
ahead of the changes in our profession. We are a
catalyst for innovation and promote the collabora-
tion of partners from all areas in the field.

OFFICE ADDRESS:

663 13th Street, Suite 300
Oakland, CA 94612

PHONE: 510.832.8400
FAX: 510.832.8405

l\\

MISSION

To enhance the well-being of Californians
through innovation, interprofessional
leadership and nursing excellence

VISION

Transforming nursing to advance the
health of Californians

VALUES

Authentic leaders committed to inclusivity,
collaboration and stewardship

MAILING ADDRESS:

P.O. Box 70007
Oakland, CA 94612

www.healthimpact.org

Benner Institute .+*’s,
for Teaching and Learning =
Healthimpact
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